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The CAAASA/CCEE partnership began in 2017 with a professional learning network (PLN) 
that focused on identifying the inequities experienced by African American students in 
California K-12 schools. The original network, made up of four districts and three county 
offices, examined these inequities and identified systems-change approaches to addressing 
them within their local educational agencies (LEAs). 

In 2022, the PLN participants were reconvened for a series of in-depth discussions on the 
impact of the COVID-19 pandemic on their ongoing work to improve outcomes for Black 
students. The results of these sessions were summarized in a brief released in June, 2022.

With the launch of CCEE’s research practice partnership (RPP) initiative, five of our original 
PLN partners have rejoined the network. Facilitated by CAAASA and CCEE, the partnership 
LEAs will continue their work to support Black student achievement, focusing on progress 
monitoring activities to support the measurement of student outcomes in the coming year. 

Working Group Facilitator: Dr. Alicia Montgomery

https://ccee-ca.org/wp-content/uploads/2022/11/CAAASA-Brief-June-2022.pdf


Desired Outcomes
● 100% of the pilot group will check in daily with 

their teacher/counselor
● 100% of all other students will have quarterly 

check ins with counselor/teacher
● 15% increase in the graduating class meeting 

UC/CSU requirements

Strategies
● Offer a 0.1 FTE counselor/teacher who will 

provide a weekly check-in
● Provide additional writing, math, and targeted 

intervention workshops as needed

Problem of Practice
Increase the number of African American student 
leaders who are UC college bound

African American Student Leadership Academy (AASLA) 
Baseline GPA and Attendance Rate  

Point of Contact: Dr. Kimberly Hendricks-Brown, Principal on Special Assignment Email: 
kimberly.hendricks-brown@fresnounified.org

mailto:kimberly.hendricks-brown@fresnounified.org


Desired Outcomes
● 100% African American male students in 

Lynwood USD will have PLPs
● 100% of post-secondary teachers, counselors, 

and administrators will have equity training
● 35% of African American male students will 

reduce the number of non-passing grades in at 
least one core class

● 40% of targeted students will have parent or 
guardian attendance for at least one school- or 
district-sponsored event

Strategies
● Implement Personal Learning Plans (PLPs) for 

member of the target group of African 
American male students in grades 9 to 12

● Provide equity training for faculty
● Engage students in the “Only Thoughts of 

Ownership, LLC” program and related US Dept. 
of Health and Human Services Study

● Leverage college pathway support from the 
National College Resources Foundation

Counts/Percentage of Ds and Fs (by Course Type) 
for African American Students

Point of Contact: Dr. Patricia Brent-Sanco, Director of Equity, Access, & Instructional Services Email: 
pbrentsanco@mylusd.org

Problem of Practice
Overrepresentation of African American male 
students among those receiving non-passing grades 
in core classes

mailto:pbrentsanco@mylusd.org


Desired Outcomes
● A reduction below 3 in Pittsburg USD’s risk ratio 

for Emotional Disturbance (ED) and Other 
Health Impairment (OHI)

● 100% of all CCEIS identified students will meet 
with the program Specialist twice a year to 
complete and update their ILPs

● 5% reduction in referral and suspension rate
● 80% of promising scholars will have family 

engagement via at least 2 in-person events or 
meetings per year

Strategies
● Develop Individualized Learning Plans (ILPs) for each 

scholar with routine Comprehensive Coordinated 
Early Intervening Services (CCEIS) Specialist check-ins 
to monitor intervention 

● Provide behavioral analysis for all scholars receiving 
social-emotional interventions due to identified skill 
deficits

● Support promising scholars in 2nd and 3rd grade 
phonemic awareness and phonics instruction with 
intentional teacher coaching

● Adopt cycles of inquiry to 
monitor and adjust 
individual learning plans to 
maximize promising scholar 
performance and share 
these data with each 
scholar’s family

● Collaborate with teachers, 
counselors, and staff to 
engage and increase the 
participation of our 
promising families in the 
African American Advisory 
Group

Problem of Practice
Overidentification of African American students in 
Special Education via “Other Health Impairment” and 
“Emotional Disturbance”

Promising Scholars Referral/Suspension Rates &
Counts of Meetings with CCEIS Specialists  

Point of Contact: Eileen Chen, Executive Director, Curriculum and Instruction
Email: echen@pittsburgusd.net

mailto:echen@pittsburgusd.net


Strategy
● Offer enhanced career pathway training programs in culinary arts and welding/construction in county-run 

community schools

Desired Outcomes
● Chronic absenteeism for Career Technical Education (CTE) students will be at least 10% lower than for non-

CTE students (e.g. if 20% of non-CTE students are chronically absent, CTE student rate will be < 18%)
● Graduation rate (one-year graduation rate) for seniors enrolled in CTE will be at least 5% higher than for non-

CTE seniors (e.g. if rate for non-CTE students is 70%, CTE student goal is > 73.5%)
● CTE-enrolled students will complete at 5% more credits attempted than non-CTE students (e.g. if non-CTE 

students complete 80% of credits attempted, CTE students will complete >84%)

Problem of Practice
Low high school completion rate for students 
enrolled in the County Community Schools/Program 
(expelled and/or on probation)

Chronic Absenteeism, Suspension, and Attendance Rates:  CTE 
(YTD) vs Non-CTE (YTD)

Point of Contact: Josh Schultz, Deputy Superintendent Email: 
jschultz@napacoe.org

mailto:jschultz@napacoe.org


Desired Outcomes
● Decrease chronic absenteeism rate by 5% 

overall and per school site (four school sites)  
● Administer survey to 100% of students in target 

group 

Strategies
Implement PERTS Elevate (Project for Education 
Research That Scales) to aid educators in measuring 
the quality and equity of learning conditions, and 
provide practical recommendations for cultivating 
equity in each condition.

The Elevate survey will be administered to 
all school sites every six weeks:

● The “Affirming Identities” and 
“Classroom Community” 
questions will be disaggregated 
by the focus group participants. 

● Data will be analyzed by the 
Social Worker and classroom 
teachers will create actions to 
increase student outcomes on 
the identified questions. 

● Additional interventions and 
supports include Personal 
Learning Plans (PLPs), student-led 
Conferences, dual enrollment in 
college, CTE and VAPA 
certification programs, and civic 
engagement.

Problem of Practice
Increase student engagement and decrease chronic 
absenteeism rates for Black students in four pilot 
schools, which are part of the Community Schools 
Program

Point of Contact: Tracy Thompson, Executive Director, Juvenile Court & Community Schools (JCCS)
Email: tthompson@sdcoe.net

Pre-Intervention Chronic Absenteeism 
Rates for the Four Pilot Schools

mailto:tthompson@sdcoe.net
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